
These fact sheets provide a snapshot of the state’s nursing workforce using data collected by the Oregon Health Authority in collaboration with the Oregon 

Board of Nursing.  

 

The Oregon State Board of Nursing safeguards the public’s health and wellbeing by providing guidance for, and regulation of, entry into the profession, nursing 

education and continuing safe practice. 

The Board of Nursing, with the help of its staff, determines licensure and certification requirements; interprets the Oregon Nurse Practice Act; evaluates and ap-

proves nursing education programs and nursing assistant training programs; issues licenses and renewals; investigates complaints and takes disciplinary action 

against nurses and nursing assistants who violate the Oregon Nurse Practice Act; maintains the nursing assistant registry; and, administers nursing assistant compe-

tency evaluations. 

The board licenses/certifies registered nurses (RN), licensed practical nurses (LPN), and certified nursing assistants (CNA). RNs can also be licensed in advanced 

practice that includes nurse practitioners (NP), certified registered nurse anesthetists (CRNA), and clinical nurse specialists (CNS). CNAs can also hold a certified 

medication aide certificate (CMA). 

Workforce data were collected for CNAs, LPNs, RNs, NPs, CRNAs and CNSs and are presented as individual occupational profiles. For this report, multiple cer-

tificate/license holders were grouped into the nursing category corresponding to their certification of license type: CNA, LPN, RN or into an advanced practice 

category (NP, CRNA or CNS). 

If you would like more information about the Oregon Board of Nursing, please visit: http://www.oregon.gov/osbn 
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3,048 

GENDER  AGE  

NPS LICENSED IN OREGON 

WORKFORCE DEMOGRAPHICS 

15.0%

48.1%

29.9%

7.0%

34 years or

under

35 to 54

years

55 to 64

years

65 years or

older 1.9%

0.4%

0.5%

2.9%

0.4%

0.7%

2.9%

0% 5% 10%

Multi-racial

Other Race

Native Hawaiian/Pacific Islander

Asian

American Indian/Alaska Native

Black/African American

Hispanic/Latino

RACE & ETHNICITY 

WORKFORCE  VS  POPULATION* 

* Licensees who did not report race and ethnicity data are excluded from this chart. 6.6% of workforce 

are either missing data (0.4%) or declined to answer (6.2%). Racial categories exclude Hispanic. 

90.4%

70% 80% 90%

White

ESTIMATED POPULATION-TO-PROVIDER RATIO* 

Nurse Practitioners (NP) 

2,277 2,438
2,794

3,444

2010 2012 2014 2016

ESTIMATED NUMBER OF NPS 

WORKING IN OREGON: 

12.0%

88.0%

Male Female

2,129 

ESTIMATED PATIENT CARE FTE 

IN OREGON: 

All subsequent data presented are from licensed nurse practitioners who completed 

the Health Care Workforce Survey and are working in Oregon (n=2,432). 

0-1k

1k-2k

2k-3k

3k-4k

>4k

No providers

*Ratio based 

on total esti-

mated direct 

patient care 

FTE in county 

Lower is better 
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† 

 

66.8%

63.0%

48.0%

28.6%

21.9%

19.9%

14.4%

18.0%

32.5%

50.9%

57.2%

59.3%

18.9%

19.0%

19.5%

20.4%

21.0%

20.8%

Private Insurance

Medicaid

Medicare

Self-pay, other

Self-pay, Sliding Fee Scale

Other

Nurse Practitioners (NP) 

WORKFORCE SUPPLY 

PAYER MIX
*
 

HOURS WORKED PER WEEK 

4.6%

4.1%

6.9%

6.7%

8.8%

69.0%

Other

Leave the Oregon workforce*

Move to another practice location in OR

Increase practice hours

Reduce practice hours

Maintain practice hours as is

PRACTICE PLANS IN THE NEXT TWO YEARS 

YES NO UNKNOWN 

DOES PROVIDER CURRENTLY SEE PATIENTS WITH... 

PRACTICE SETTINGS & SPECIALTIES 

TOP 5 PRACTICE SETTINGS 

Office/Clinic , 48.4%

Hospital, 14.3%

Primary Care, 11.2%

Public/Community Health, 4.7%

Community/School-Based Health Center, 2.6%

0.0% 50.0%

Family Practice, 26.5%

Psychiatry/Mental Health, 14.7%

Ob/Gyn/Women's Health, 14.3%

Pediatrics, 5.3%

Emergency/Urgent Care, 5.1%

0.0% 20.0% 40.0%

YEARS TO RETIREMENT 

NUMBER OF YEARS LICENSED 

IN OREGON 

* Leave the Oregon workforce includes those planning to retire, move 

to practice out of state, or leave the occupation. 

42.4%

19.2%
25.8%

9.2%
3.4%

<6 6-10 11-20 21-30 >30

3.7% 10.6% 16.5%

59.7%

9.5%

<3 3-5 6-10 >10 Don't

know

TOP 5 SPECIALTIES 

HOW NPS SPEND THEIR TIME 

10.1%

38.5%
51.4%

<20 20-39 40+

51% of NPs work at least 40 

hours each week. 

82.8%

5.6% 1.4% 6.9% 3.3%

Direct Patient
Care

Teaching Research Management Other

On average, NPs spend 83% of 

their time in direct patient care.

* Only includes those who report spending time in direct patent care (n=2,250) 

† Other includes VA, Indian Health, etc.  
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525 

All subsequent data presented are from certified registered nurse anesthetists who 

completed the Health Care Workforce Survey and are working in Oregon (n=416). 

GENDER  AGE  

CRNAS LICENSED IN OREGON 

WORKFORCE DEMOGRAPHICS 

Certified Registered Nurse Anesthetist (CRNA) 

466
513

605
644

2010 2012 2014 2016

ESTIMATED NUMBER OF CRNAS 

WORKING IN OREGON: 

15.4%

55.8%

22.6%

6.3%

34 years or

under

35 to 54

years

55 to 64

years

65 years or

older 2.0%

0.3%

0.0%

4.5%

0.0%

0.3%

4.0%

0% 5% 10%

Multi-racial

Other Race

Native Hawaiian/Pacific Islander

Asian

American Indian/Alaska Native

Black/African American

Hispanic/Latino

RACE & ETHNICITY 

WORKFORCE  VS  POPULATION* 

* Licensees who did not report race and ethnicity data are excluded from this chart. 15.4% of workforce 

are either missing data (0.0%) or declined to answer (15.4%). Racial categories exclude Hispanic. 

88.9%

70% 80% 90%

White

54.2%

45.8%

Male Female

450 

ESTIMATED PATIENT CARE FTE 

IN OREGON: 
0-5k

5k-10k

10k-15k

15k-20k

>20k

No providers

Lower is better 

ESTIMATED POPULATION-TO-PROVIDER RATIO* 

*Ratio based 

on total esti-

mated direct 

patient care 

FTE in county 



 

Oregon Health Authority       Page 6 Office of Health Analytics  

  

WORKFORCE SUPPLY 

HOURS WORKED PER WEEK 

HOW CRNAS SPEND THEIR TIME 

TOP 5 PRACTICE SETTINGS 

* Leave the Oregon workforce includes those planning to retire, move 

to practice out of state, or leave the occupation. 

5.4% 9.9% 13.8%

63.8%

7.1%

<3 3-5 6-10 >10 Don't

know

2.2%

4.6%

3.6%

4.1%

7.0%

78.6%

Other

Leave the Oregon workforce*

Move to another practice location in OR

Increase practice hours

Reduce practice hours

Maintain practice hours as is

Anesthesiology, 96.9%

Surgery/Recovery, 1.2%

Critical Care/ICU/CCU, 0.7%

Nursing Education - School of Nursing, 0.2%

Ob/Gyn/Women's Health, 0.2%

0.0% 50.0% 100.0%

Hospital, 77.9%

Ambulatory Surgical Center, 12.5%

Office/Clinic , 3.6%

Military or VA Health Facility, 1.4%

Educational or Research Institution, 1.0%

0.0% 50.0% 100.0%
TOP 5 SPECIALTIES 

Certified Registered Nurse Anesthetist (CRNA) 

48.4%

21.9%
29.7%

<6 6-10 11-20

YEARS TO RETIREMENT 

NUMBER OF YEARS LICENSED 

IN OREGON* 

*CRNAs were licensed in Oregon beginning in 1998. 

PRACTICE PLANS IN THE NEXT TWO YEARS 

5.3%
20.1%

74.6%

<20 20-39 40+

75% of CRNAs work at least 

40 hours each week. 

92.7%

2.7% 0.2% 3.6% 0.7%

Direct Patient
Care

Teaching Research Management Other

On average, CRNAs spend 

93% of their time in direct 
patient care.

PRACTICE SETTINGS & SPECIALTIES 



 

Oregon Health Authority       Page 7 Office of Health Analytics  

*Ratio based 

on total esti-

mated direct 

patient care 

FTE in county 

 

180 

GENDER  AGE  

CNSS LICENSED IN OREGON 

WORKFORCE DEMOGRAPHICS 

Clinical Nurse Specialists (CNS) 

165
191 192 202

2010 2012 2014 2016

ESTIMATED NUMBER OF CNSS 

WORKING IN OREGON: 

3.3%

36.7%

49.3%

10.7%

34 years or

under

35 to 54

years

55 to 64

years

65 years or

older

6.7%

93.3%

Male Female

2.8%

0.0%

0.0%

2.1%

0.0%

0.0%

2.1%

0% 5% 10%

Multi-racial

Other Race

Native Hawaiian/Pacific Islander

Asian

American Indian/Alaska Native

Black/African American

Hispanic/Latino

RACE & ETHNICITY 

WORKFORCE  VS  POPULATION* 

* Licensees who did not report race and ethnicity data are excluded from this chart. 4.0% of workforce 

are either missing data (0.7%) or declined to answer (3.3%). Racial categories exclude Hispanic. 

93.1%

70% 80% 90%

White

48 

ESTIMATED PATIENT CARE FTE 

IN OREGON: 

All subsequent data presented are from clinical nurse specialists who completed the 

Health Care Workforce Survey and are working in Oregon (n=150). 

0-200k

200k-400k

400k-600k

600k-800k

>800k

No providers

Lower is better 

ESTIMATED POPULATION-TO-PROVIDER RATIO* 
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WORKFORCE SUPPLY 

HOURS WORKED PER WEEK 

0.7%

8.0%

2.0%

4.7%

6.7%

78.0%

Other

Leave the Oregon workforce*

Move to another practice location in OR

Increase practice hours

Reduce practice hours

Maintain practice hours as is

PRACTICE PLANS IN THE NEXT TWO YEARS 

TOP 5 PRACTICE SETTINGS 

33.1%
30.4%

36.5%

<6 6-10 11-20

YEARS TO RETIREMENT 

* CNSs were licensed in Oregon beginning in 2001. 

10.3% 13.7%

30.1%
41.1%

4.8%

<3 3-5 6-10 >10 Don't

know

Hospital, 50.0%

Office/Clinic, 14.7%

Educational or Research Institution , 11.3%

Military or VA Health Facility, 8.0%

Home Health/Hospice, 2.0%

0.0% 50.0%

Critical Care/ICU/CCU, 12.0%

Psychiatry/Mental Health, 11.3%

Medical-Surgical, 10.7%

Management/Administration, 8.7%

Geriatrics, 6.7%

0.0% 20.0% 40.0%

Clinical Nurse Specialists (CNS) 

NUMBER OF YEARS LICENSED 

IN OREGON* 

TOP 5 SPECIALTIES 

* Leave the Oregon workforce includes those planning to retire, move 

to practice out of state, or leave the occupation. 

HOW CNSS SPEND THEIR TIME 

6.7% 16.0%

77.3%

<20 20-39 40+

77% of  CNAs work at least 40 

hours each week. 

29.5% 30.2%

6.9%
25.8%

7.7%

Direct Patient
Care

Teaching Research Management Other

On average, CNSs spend 30% of 

their time in direct patient care.

PRACTICE SETTINGS & SPECIALTIES 
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*Ratio based 

on total esti-

mated direct 

patient care 

FTE in county 

 

43,015 44,481
47,456

51,926

2010 2012 2014 2016

1.9%

0.4%

0.4%

3.9%

0.6%

0.8%

3.3%

0% 5% 10%

Multi-racial

Other Race

Native Hawaiian/Pacific Islander

Asian

American Indian/Alaska Native

Black/African American

Hispanic/Latino

12.0%

88.0%

Male Female

44,436 

ESTIMATED NUMBER OF RNS 

WORKING IN OREGON: 

All subsequent data presented are from licensed registered nurses who completed 

the Health Care Workforce Survey and are working in Oregon (n=35,035). 

GENDER  AGE  

RNS LICENSED IN OREGON 

WORKFORCE DEMOGRAPHICS 

22.9%

45.5%

25.6%

6.0%

34 years or

under

35 to 54

years

55 to 64

years

65 years or

older

RACE & ETHNICITY 

WORKFORCE  VS  POPULATION* 

* Licensees who did not report race and ethnicity data are excluded from this chart. 8.7% of workforce 

are either missing data (0.2%) or declined to answer (8.5%). Racial categories exclude Hispanic. 

88.7%

70% 80% 90%

White

Registered Nurses (RN) 

24,661 

ESTIMATED PATIENT CARE FTE 

IN OREGON: 
0-100

100-200

200-300

300-400

>400

No providers

Lower is better 

ESTIMATED POPULATION-TO-PROVIDER RATIO* 
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0.0% 50.0%

Hospital, 57.9%

Office/Clinic , 9.8%

Home Health/Hospice, 5.4%

Skilled Nursing Facility/Long Term Care, 3.8%

Ambulatory Surgical Center, 3.2%

0.0% 50.0%

31.7%

19.2% 21.9%
14.5% 12.6%

<6 6-10 11-20 21-30 >30

4.4% 9.9% 12.3%

62.1%

11.2%

<3 3-5 6-10 >10 Don't

know

WORKFORCE SUPPLY 

HOURS WORKED PER WEEK PRACTICE PLANS IN THE NEXT TWO YEARS 

TOP 5 PRACTICE SETTINGS 

YEARS TO RETIREMENT 

3.1%

4.9%

5.1%

5.3%

5.8%

75.8%

Other

Leave the Oregon workforce*

Move to another practice location in OR

Increase practice hours

Reduce practice hours

Maintain practice hours as is

Medical-Surgical, 12.4%

Surgery/Recovery, 10.3%

Critical Care/ICU/CCU, 9.5%

Emergency/Urgent Care, 7.2%

Ob/Gyn/Women's Health, 7.1%

0.0% 10.0% 20.0%

Registered Nurses (RN) 

* Leave the Oregon workforce includes those planning to retire, move 

to practice out of state, or leave the occupation. 

TOP 5 SPECIALTIES 

NUMBER OF YEARS LICENSED 

IN OREGON 

HOW RNS SPEND THEIR TIME 

8.5%

56.0%

35.5%

<20 20-39 40+

36% of RNs work at least 40 hours each 

week. 

67.8%

10.7%
1.6%

12.8% 7.0%

Direct Patient
Care

Teaching Research Management Other

On average, RNs spend 68% of 

their time in direct patient care.

PRACTICE SETTINGS & SPECIALTIES 
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4,081 4,283
4,660

4,934

2010 2012 2014 2016

*Ratio based 

on total esti-

mated direct 

patient care 

FTE in county 

 

4,239 

ESTIMATED NUMBER OF LPNS 

WORKING IN OREGON: 

GENDER  AGE  

LPNS LICENSED IN OREGON 

WORKFORCE DEMOGRAPHICS 

3.0%

0.5%

0.7%

4.5%

1.2%

3.2%

6.6%

0% 5% 10%

Multi-racial

Other Race

Native Hawaiian/Pacific Islander

Asian

American Indian/Alaska Native

Black/African American

Hispanic/Latino

RACE & ETHNICITY 

WORKFORCE  VS  POPULATION* 

* Licensees who did not report race and ethnicity data are excluded from this chart. 9.5% of workforce 

are either missing data (0.2%) or declined to answer (9.3%). Racial categories exclude Hispanic. 

Licensed Practical Nurses (LPN) 

12.4%

87.6%

Male Female

31.1%

43.7%

20.1%

5.1%

34 years or

under

35 to 54

years

55 to 64

years

65 years or

older

80.3%

70% 80%

White

All subsequent data presented are from licensed practical nurses who completed 

the Health Care Workforce Survey and are working in Oregon (n=3,423). 

2,633 

ESTIMATED PATIENT CARE FTE 

IN OREGON: 
0-1k

1k-2k

2k-3k

3k-4k

>4k

No providers

Lower is better 

ESTIMATED POPULATION-TO-PROVIDER RATIO* 
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WORKFORCE SUPPLY 

HOURS WORKED PER WEEK 

5.3%

3.6%

7.0%

7.9%

3.2%

73.0%

Other

Leave the Oregon workforce*

Move to another practice location in OR

Increase practice hours

Reduce practice hours

Maintain practice hours as is

PRACTICE PLANS IN THE NEXT TWO YEARS 

TOP 5 PRACTICE SETTINGS 

YEARS TO RETIREMENT 

Geriatrics, 18.7%

Long Term Care, 15.9%

Family Practice, 7.1%

Home Health, 6.4%

Rehabilitation, 5.1%

0.0% 20.0% 40.0%

* Leave the Oregon workforce includes those planning to retire, move 

to practice out of state, or leave the occupation. 

55.6%

14.0% 11.9% 8.4% 10.1%

<6 6-10 11-20 21-30 >30

1.9% 6.4% 8.9%

63.6%

19.1%

<3 3-5 6-10 >10 Don't

know

Skilled Nursing Facility/Long Term Care, 31.0%

Office/Clinic, 20.8%

Hospital, 8.1%

Home Health/Hospice, 6.7%

Primary Care, 4.4%

0.0% 50.0%
TOP 5 SPECIALTIES 

Licensed Practical Nurses (LPN) 

NUMBER OF YEARS LICENSED 

IN OREGON 

HOW LPNS SPEND THEIR TIME 

6.2%
32.6%

61.3%

<20 20-39 40+

61% of LPNs work at least 40 

hours each week. 

69.7%

10.1%
2.6%

10.2% 7.3%

Direct Patient
Care

Teaching Research Management Other

On average, LPNs spend 70% of 

their time in direct patient care.

PRACTICE SETTINGS & SPECIALTIES 
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CNAS LICENSED IN OREGON 

AGE  

*Ratio based 

on total esti-

mated direct 

patient care 

FTE in county 

 

15,989 

GENDER  

WORKFORCE DEMOGRAPHICS 

Certified Nursing Assistants (CNA) 

18,331

18,872

18,414

18,025

2010 2012 2014 2016

ESTIMATED NUMBER OF CNAS 

WORKING IN OREGON: 

47.0%

38.9%

12.1%

2.0%

34 years or

under

35 to 54

years

55 to 64

years

65 years or

older

16.2%

83.8%

Male Female

2.5%

0.6%

1.3%

5.8%

1.2%

6.1%

13.3%

0% 5% 10%

Multi-racial

Other Race

Native Hawaiian/Pacific Islander

Asian

American Indian/Alaska Native

Black/African American

Hispanic/Latino

RACE & ETHNICITY 

WORKFORCE  VS  POPULATION* 

* Licensees who did not report race and ethnicity data are excluded from this chart. 10.6% of workforce 

are either missing data (0.5%) or declined to answer (10.1%). Racial categories exclude Hispanic. 

69.3%

60% 70%

White

11,863 

All subsequent data presented are from certified nursing assistants who completed 

the Health Care Workforce Survey and are working in Oregon (n=11,975). 

ESTIMATED PATIENT CARE FTE 

IN OREGON: 
0-200

200-400

400-600

600-800

>800

No providers

Lower is better 

ESTIMATED POPULATION-TO-PROVIDER RATIO* 
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WORKFORCE SUPPLY 

HOURS WORKED PER WEEK 

6.3%

3.5%

5.8%

11.1%

2.8%

70.4%

Other

Leave the Oregon workforce*

Move to another practice location in OR

Increase practice hours

Reduce practice hours

Maintain practice hours as is

PRACTICE PLANS IN THE NEXT TWO YEARS 

TOP 5 PRACTICE SETTINGS 

YEARS TO RETIREMENT 

* Leave the Oregon workforce includes those planning to retire, move 

to practice out of state, or leave the occupation. 

51.6%

19.8% 19.2%
9.4%

0.0%

<6 6-10 11-20 21-30 >30

1.6% 3.6% 5.2%

52.9%

36.8%

<3 3-5 6-10 >10 Don't

know

Hospital, 37.7%

Skilled Nursing Facility/Long Term Care, 33.4%

Residential Care Facility, 6.3%

Home Health/Hospice, 6.3%

Assisted Living, 4.8%

0.0% 50.0%
TOP 5 SPECIALTIES 

Certified Nursing Assistants (CNA) 

NUMBER OF YEARS LICENSED 

IN OREGON 

HOW CNAS SPEND THEIR TIME 

86.3%

4.4% 1.5% 2.9% 5.0%

Direct Patient
Care

Teaching Research Management Other

On average, CNAs spend 86% of 

their time in direct patient care.

PRACTICE SETTINGS & SPECIALTIES 

Long Term Care, 25.3%

Geriatrics, 13.5%

Medical-Surgical, 9.5%

Home Health, 6.9%

Psychiatry/Mental Health, 6.2%

0.0% 20.0%

7.1%

50.0% 42.9%

<20 20-39 40+

43% of CNAs work at least 40 hours 

each week. 
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Appendix A: Estimated count, FTE in direct patient care, and population-to-provider FTE ratio by county 
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 Appendix A: Continued 
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About these fact sheets: 

The Health Care Workforce Reporting Program (HWRP) collects workforce-related information directly from health care 

professionals via a questionnaire embedded in the license renewal process. Data reported in this fact sheet were col-

lected during a two-year period (2015-2016).   

 

For questions about this report, contact: 

 Stacey Schubert, MPH 

 Research and Data Manager 

 Oregon Health Authority 

 stacey.s.schubert@dhsoha.state.or.us 

 971-255-6731 

 

For more information about methodology and results, visit: 

https://www.oregon.gov/oha/hpa/analytics/Pages/Health-Care-Workforce-Reporting.aspx  

 

Sources:  

 2016 State and county population estimates come from Portland State University Population Research Center 

(https://www.pdx.edu/prc/population-reports-estimates) 

 Statewide race & ethnicity data comes from  five-year ACS estimates (data collected over 60-month period, 2011–

2015) 

 

Suggested Citation:  

Oregon Health Authority. (2017). Oregon’s nursing workforce: Based on data collected during 2015 and 2016. Portland, 

OR: Oregon Health Authority. 


